
COMPENSATION
The annual salary range for the City Manager  
position is competitive and negotiable; salary  
appointment will be made depending upon qualifi-
cations and experience of the selected candidate. 
The City of Sonoma also provides an attractive benefits 
package, to include:

Retirement – CalPERS Retirement System – Classic  
employees: 2% at 55 formula based on highest year  
compensation and sick leave conversion. Candidates 
hired on or after January 1, 2013, are subject to restrictions 
imposed by PEPRA including 2% @ 62. The City does not  
participate in Social Security.

Generous medical package for employee and family members.

Dental and Vision Insurance – City pays 100% of the premium.

AD&D and Long-Term Disability Insurance – City Pays 100% 
of the premium.

Life Insurance – $100,000. City pays 100% of the premium.

Vacation – Accrues at the rate of 80 hours per year for the first 
three years and increases with years of service.

Sick Leave  – Accrues at the rate of 8 hours per month 

Administrative Leave  – 80 hours awarded on July 1 of each 
fiscal year.

Paid Holidays  – 14 holidays per year.

TO APPLY
If you are interested in this out-
standing opportunity, please 
apply online:
www.bobmurrayassoc.com 

Filing Deadline: 
March 12, 2021

Following the filing deadline, 
resumes will be screened  
according to the qualifications 
outlined above. The most 
qualified candidates will be  
invited to personal interviews 
with Bob Murray and Associates. 
Candidates will be advised of 
the status of the recruitment 
following finalists’ selection.  
Finalist interviews will be held 
with the City of Sonoma. A  
select group of candidates will 
be asked to provide references 
once it is anticipated that  
they may be recommended 
as finalists. References will be 
contacted only following can-
didate approval. 

If you have any questions, 
please do not hesitate to call 
Mr. Gary Phillips at:

(916) 784-9080

CITY 
MANAGER



THE COMMUNITY
The City of Sonoma is a beautiful, 
environmentally friendly, and safe 
place, widely recognized as one of 
the most desirable cities in Northern 
California to live, visit, and do business. 
The City has a rich cultural heritage, a prominent 
place in California history, and a setting of unparalleled 
natural beauty. Sonoma is proud of its friendly and small-
town atmosphere with residents that are actively engaged 
in city policies, volunteerism via multiple non-profits, and 
numerous community events and activities. Home to more 
than 11,000 residents and more than 1,300 business estab-
lishments, Sonoma serves as the economic hub for the rural 
Sonoma Valley, with a total population of 40,000. The City’s 
commitment to open space preservation is visible with protected 
scenic hills and preserves, plus renowned agricultural fields and 
vineyards. The City’s early 20th century City Hall and historic plaza 
serve as the community’s focal point, boasting many community 
festivals and drawing the community together all year round.

The City of Sonoma comprises 2.74 square miles within the 
Sonoma Valley. The Mayacamas and Sonoma Mountain ranges 
on either side of the valley allow in just enough coastal fog to 
cool the vineyards on summer nights. The “Mediterranean” climate 
makes the valley not only one of the world’s finest grape-
growing regions, but a wonderful place to live. 

CITY  
GOVERNMENT
Incorporated in 1883, the City operates with a Council-Manager 
form of government. The Council serves as the policy-making 
board for the municipality, and the City Manager as the CEO. 
The City has a fiscal year 2020/21 General Fund budget of 
about $19.3 million with a staff of 42 
full-time equivalent positions. 

The organization provides 
general government 
services (City Manag-
er, City Clerk, Finance,  
Human Resources, 
and Risk Manage-
ment), Planning, 
Building, Code  

Enforcement, and Public Works 
operations (Administration, Streets, 
Parks, Water, and Cemetery). 
Sonoma contracts its police ser-
vices with the Sonoma County 
Sheriff’s Department. Fire and 
Emergency Medical response is 
provided by the Sonoma Valley 
Fire District. Robust recreation 
and senior services programs 
are provided by several com-
munity groups, many of which 
receive City support. 

THE POSITION
The City Manager implements 
the City Council’s goals and 
objectives to enhance the 
quality of life for residents, 
businesses, community organi-
zations, and visitors. The mission 
of the City Manager is to im-
plement Council direction and 
policy, provide for the efficient 
performance of all City opera-
tions, formulate staff recommen-
dations to Council on policy 
and other matters, supervise 
all property and assets under 
control of the City, enforce City 
ordinances and applicable State 
and Federal laws, and prepare 
and submit the annual budget. 
Major functional areas include 
Council administrative support 
and policy analysis, organiza-
tional management and devel-
opment, administrative analyses, 
community relations, intergov-
ernmental relations, risk manage-
ment, and general leadership/
oversight of City operations. The 
City Manager’s Office current-
ly provides direct oversight of 

Administration, Human Resources, 
Economic Development, Finance 
and Budget, Cemetery sales, 
and the Successor Agency.

The City Manager also 
fills an important role in 
the Sonoma Valley, as 
many residents of the 
unincorporated areas look 
to the City of Sonoma 
(including the Council 
members and Manager) 
to be the Valley’s advocate 
and voice in regional issues like 
affordable housing, emergency 
response, and social services.

THE IDEAL CANDIDATE
The City of Sonoma seeks a seasoned, experienced administrator 
and proven manager to provide leadership as the City Manager. 
The ideal candidate will be a visionary and progressive thinker, 
a strategist with business and political acumen, possess strong 
interpersonal skills, and have a collaborative and inclusive 
leadership style. The desired candidate will have experience in the 
tourism and hospitality industry; a strong finance and planning 
background will also be beneficial. The City Council 
is seeking a candidate with the ability to commu-
nicate directly and openly with transparency, 
consistency, and equity in his or her dealings 
with all elected officials. A service-minded 
individual who is approachable, accessible, 
and open to suggestions will be ideal.

The City will benefit from a City Manager 
who understands and values the needs of 
the organization as well as the community  
(including the Sonoma Valley) and is willing  
to make a long-term commitment to Sonoma. The 
incoming City Manager will be expected to take an 
active interest in the community, the Valley and to 
maintain effective working relationships with all 
elected officials, City staff, regional partners, outside 
organizations, and the general public. The City 
Manager should be a skilled public speaker, an 

excellent communicator, capa-
ble of exercising discretion, 
confidentiality, and tact when 
dealing with sensitive matters 
or communicating with stake-
holders.

The new City Manager will  
be a supportive, passionate, 
and engaging individual who 
listens to staff and provides 
feedback, demonstrates a 
lead-by-example work ethic, 
and makes training and  
professional development a 
priority. Strong communication 
and relationship building skills, 
diplomacy, the courage to 
make tough decisions, and the 
ability to hold staff account-
able are essential to success 
in this assignment.

Candidates must possess a 
minimum of eight (8) years  
of increasingly responsible  
experience in a local public 

agency in an administra-
tive and managerial 

capacity involving the 
development and 
administration of 
organization-wide 
policies and pro-

cedures and the 
supervision of man-

agement-level em-
ployees. A Bachelor’s 

degree from an accredited 
college or university with major 
coursework in business admin-
istration, public administration, 
or a related field is required;  
a Master’s degree is highly 
desirable.



THE COMMUNITY
The City of Sonoma is a beautiful, 
environmentally friendly, and safe 
place, widely recognized as one of 
the most desirable cities in Northern 
California to live, visit, and do business. 
The City has a rich cultural heritage, a prominent 
place in California history, and a setting of unparalleled 
natural beauty. Sonoma is proud of its friendly and small-
town atmosphere with residents that are actively engaged 
in city policies, volunteerism via multiple non-profits, and 
numerous community events and activities. Home to more 
than 11,000 residents and more than 1,300 business estab-
lishments, Sonoma serves as the economic hub for the rural 
Sonoma Valley, with a total population of 40,000. The City’s 
commitment to open space preservation is visible with protected 
scenic hills and preserves, plus renowned agricultural fields and 
vineyards. The City’s early 20th century City Hall and historic plaza 
serve as the community’s focal point, boasting many community 
festivals and drawing the community together all year round.

The City of Sonoma comprises 2.74 square miles within the 
Sonoma Valley. The Mayacamas and Sonoma Mountain ranges 
on either side of the valley allow in just enough coastal fog to 
cool the vineyards on summer nights. The “Mediterranean” climate 
makes the valley not only one of the world’s finest grape-
growing regions, but a wonderful place to live. 

CITY  
GOVERNMENT
Incorporated in 1883, the City operates with a Council-Manager 
form of government. The Council serves as the policy-making 
board for the municipality, and the City Manager as the CEO. 
The City has a fiscal year 2020/21 General Fund budget of 
about $19.3 million with a staff of 42 
full-time equivalent positions. 

The organization provides 
general government 
services (City Manag-
er, City Clerk, Finance,  
Human Resources, 
and Risk Manage-
ment), Planning, 
Building, Code  

Enforcement, and Public Works 
operations (Administration, Streets, 
Parks, Water, and Cemetery). 
Sonoma contracts its police ser-
vices with the Sonoma County 
Sheriff’s Department. Fire and 
Emergency Medical response is 
provided by the Sonoma Valley 
Fire District. Robust recreation 
and senior services programs 
are provided by several com-
munity groups, many of which 
receive City support. 

THE POSITION
The City Manager implements 
the City Council’s goals and 
objectives to enhance the 
quality of life for residents, 
businesses, community organi-
zations, and visitors. The mission 
of the City Manager is to im-
plement Council direction and 
policy, provide for the efficient 
performance of all City opera-
tions, formulate staff recommen-
dations to Council on policy 
and other matters, supervise 
all property and assets under 
control of the City, enforce City 
ordinances and applicable State 
and Federal laws, and prepare 
and submit the annual budget. 
Major functional areas include 
Council administrative support 
and policy analysis, organiza-
tional management and devel-
opment, administrative analyses, 
community relations, intergov-
ernmental relations, risk manage-
ment, and general leadership/
oversight of City operations. The 
City Manager’s Office current-
ly provides direct oversight of 

Administration, Human Resources, 
Economic Development, Finance 
and Budget, Cemetery sales, 
and the Successor Agency.

The City Manager also 
fills an important role in 
the Sonoma Valley, as 
many residents of the 
unincorporated areas look 
to the City of Sonoma 
(including the Council 
members and Manager) 
to be the Valley’s advocate 
and voice in regional issues like 
affordable housing, emergency 
response, and social services.

THE IDEAL CANDIDATE
The City of Sonoma seeks a seasoned, experienced administrator 
and proven manager to provide leadership as the City Manager. 
The ideal candidate will be a visionary and progressive thinker, 
a strategist with business and political acumen, possess strong 
interpersonal skills, and have a collaborative and inclusive 
leadership style. The desired candidate will have experience in the 
tourism and hospitality industry; a strong finance and planning 
background will also be beneficial. The City Council 
is seeking a candidate with the ability to commu-
nicate directly and openly with transparency, 
consistency, and equity in his or her dealings 
with all elected officials. A service-minded 
individual who is approachable, accessible, 
and open to suggestions will be ideal.

The City will benefit from a City Manager 
who understands and values the needs of 
the organization as well as the community  
(including the Sonoma Valley) and is willing  
to make a long-term commitment to Sonoma. The 
incoming City Manager will be expected to take an 
active interest in the community, the Valley and to 
maintain effective working relationships with all 
elected officials, City staff, regional partners, outside 
organizations, and the general public. The City 
Manager should be a skilled public speaker, an 

excellent communicator, capa-
ble of exercising discretion, 
confidentiality, and tact when 
dealing with sensitive matters 
or communicating with stake-
holders.

The new City Manager will  
be a supportive, passionate, 
and engaging individual who 
listens to staff and provides 
feedback, demonstrates a 
lead-by-example work ethic, 
and makes training and  
professional development a 
priority. Strong communication 
and relationship building skills, 
diplomacy, the courage to 
make tough decisions, and the 
ability to hold staff account-
able are essential to success 
in this assignment.

Candidates must possess a 
minimum of eight (8) years  
of increasingly responsible  
experience in a local public 

agency in an administra-
tive and managerial 

capacity involving the 
development and 
administration of 
organization-wide 
policies and pro-

cedures and the 
supervision of man-

agement-level em-
ployees. A Bachelor’s 

degree from an accredited 
college or university with major 
coursework in business admin-
istration, public administration, 
or a related field is required;  
a Master’s degree is highly 
desirable.



COMPENSATION
The annual salary range for the City Manager  
position is competitive and negotiable; salary  
appointment will be made depending upon qualifi-
cations and experience of the selected candidate. 
The City of Sonoma also provides an attractive benefits 
package, to include:

Retirement – CalPERS Retirement System – Classic  
employees: 2% at 55 formula based on highest year  
compensation and sick leave conversion. Candidates 
hired on or after January 1, 2013, are subject to restrictions 
imposed by PEPRA including 2% @ 62. The City does not  
participate in Social Security.

Generous medical package for employee and family members.

Dental and Vision Insurance – City pays 100% of the premium.

AD&D and Long-Term Disability Insurance – City Pays 100% 
of the premium.

Life Insurance – $100,000. City pays 100% of the premium.

Vacation – Accrues at the rate of 80 hours per year for the first 
three years and increases with years of service.

Sick Leave  – Accrues at the rate of 8 hours per month 

Administrative Leave  – 80 hours awarded on July 1 of each 
fiscal year.

Paid Holidays  – 14 holidays per year.

TO APPLY
If you are interested in this out-
standing opportunity, please 
apply online:
www.bobmurrayassoc.com 

Filing Deadline: 
March 12, 2021

Following the filing deadline, 
resumes will be screened  
according to the qualifications 
outlined above. The most 
qualified candidates will be  
invited to personal interviews 
with Bob Murray and Associates. 
Candidates will be advised of 
the status of the recruitment 
following finalists’ selection.  
Finalist interviews will be held 
with the City of Sonoma. A  
select group of candidates will 
be asked to provide references 
once it is anticipated that  
they may be recommended 
as finalists. References will be 
contacted only following can-
didate approval. 

If you have any questions, 
please do not hesitate to call 
Mr. Gary Phillips at:

(916) 784-9080

CITY 
MANAGER


